
Entry
Requirements

Applicants shall:

a. have gained in the HKDSE Examination Level 2 in 5 subjects including 
English Language and Mathematics; or

b. (i) have gained in HKCEE Grade E in 4 subjects (including Mathematics) 
and Level 2 in English Language*,or equivalent; and 

(ii) one A-level pass or two AS-level passes in any subject or other 
equivalent; or

c. hold a HKQF level 3 or equivalent Certificate in human resource 
management, business or related discipline.

Applicants who are aged 21 and above with relevant work experience will be 
considered on individual merit.

* With effect from 2007, HKU SPACE recognises Grade E previously awarded for English Language 
(Syllabus B) (grade C in the case of Syllabus A) at HKCEE as an acceptable alternative to Level 2 
in this subject at HKCEE.
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Every effort has been made to ensure the contents of this brochure are correct at the time of printing. 
HKU SPACE reserves the right to update the contents of the brochure at any time without notice and 
this brochure does not form part of contract between the students and the School. Information in the 
HKU SPACE website is the most up-to-date version and supersedes the printed brochure, wherever 
applicable.

HKU SPACE is a non-profit making University company limited by guarantee.

Email: ad.hrm@hkuspace.hku.hk

Tel: 2867 8304
Enquiries

Some modules of this course have been included in the list of reimbursable courses under the Continuing 
Education Fund.

Some modules of this course have been included in the list of reimbursable courses under the Continuing 
Education Fund.
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About the
Programme

This programme aims to provide students with a solid foundation in 

human resource management and basic workplace psychology 

principles to manage work behaviours in the organisation.

The programme is designed to equip students with a behavioural 

approach to the field of human resource management. It includes 

workplace-related psychology to understand and enhance work 

performance, and a good comprehension of HR-related skills, such as 

management knowledge for a better understanding of an 

organisation’s strategy, employment law to handle common workplace 

issues, HR analytical skills to generate insights for decision making and 

digital marketing skills to build relations with existing and potential 

talent.

Target 
Student 
Group

• Non-degree holders wishing to purse an award-bearing programme 

in human resource management, combined with an understanding 

of organizational psychology and human resource analytics

• Degree holders in non-HR disciplines that are interested to learn 

people management and workplace psychology skills and applying 

this knowledge in their work.

Intended
Learning
Outcomes

On completion of the programme, students should be able to:

• Evaluate and apply the concepts of management strategy, 

employment law and digital marketing to the broad area of human 

resource management;

• Integrate and apply psychology theories and principles to influence 

work behaviours and employee engagement

• Recommend and implement effective human resource practices to 

facilitate and support achievement of organisation goals.

• Apply knowledge of big data and artificial intelligence in HR 

analytics during the human resource decision-making 

process.Apply psychology and people management principles to 

engage employees to perform in the direction of the organisation’s 

goals.

Assessment
• 70% Attendance Requirement
• Individual written assignment/ Online exercise/ Group project and 

presentation/ Written examination (Dependant on individual module)

Mode of
Delivery

• Part-time study mode (10 Modules, 33 hours per module)
• Duration: 20 months
• Medium of instruction: English

Programme 
Structure

3 intakes per year (Nov; Mar; Jul)

Modules Contact Hours

Module 1: Essentials of Management and Strategy 33

Module 2: Employment Law and Common Workplace Issues 33

Module 3: Digital Marketing and Social Media Skills 
for HR Managers 33

Module 5: The Psychology of People, Work and
the Organisation 33

Module 8: The Psychology of Motivation, Leadership
and Employee Well-being 33

Module 9: Employee Engagement and Communication Skills 33

Module 6: Organisation Learning and Development 33

Module 7: Talent and Performance Management 33

Module 10: Big Data and AI for HR Analytics 33

Module 4: Essentials of Human Resource Management 33

Award: Diploma in Human Resource Management

Award: Advanced Diploma in Human Resource 
Management and Workplace Psychology

165

330

Advanced Diploma
Upon passing of all the assessments students will be awarded within the 
HKU system through HKU SPACE the “Advanced Diploma in Human 
Resource Management and Workplace Psychology”.

Diploma
Students who complete Module 4 and another four modules can exit the 
programme with a “Diploma in Human Resource Management” within the 
HKU system through HKU SPACE.

Award


